
 

 

JOB TITLE: Recreational Director 
 
REPORTS TO: Executive Director of Coaching 
 
DIRECT REPORTS: Recreation Program Staff 
 

JOB PURPOSE: The Recreational Director is responsible for all aspects of coaching and program 
implementation and management in Space Coast United Soccer Club’s Recreation programs. 
 
ESSENTIAL JOB FUNCTIONS 
 

1. Supervise staff and volunteer coaches in the Recreation program, insuring implementation of Club 
curriculum and development of coaching quality. 

2. Coordinate and manage the volunteers and staff necessary to ensure timely rostering, scheduling, 
team communication, and field set up at all locations. 

3. Communicate with Directorate staff and volunteers via text, email, phone, and personal meetings to 
discuss training, parent issues, injuries, player issues, game assessment, etc. 

4. Resolve parent concerns within the Directorate, referring issues to the Executive Director of 
Coaching as needed. 

5. Evaluate Directorate needs to determine the best allocation of human and material resources to 
execute the program within budgetary parameters.  

6. Contribute to club level discussions and decision making that impacts the Directorate. 
7. Provide timely information for the purposes of marketing and promoting the Club. 
8. Coordinate outreach programs to the community to increase enrollment in Recreation programs. 

 
QUALIFICATIONS 
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. 
The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions. 
 
EDUCATION AND/OR EXPERIENCE      
AA or BA/BS degree, five years or more experience in a youth soccer environment to include program 
management and familiarity with coaching in recreation programs. 
 
CERTIFICATIONS AND/OR LICENSING 
Must have a valid driver’s license 
 
LANGUAGE SKILLS                     
Ability to read and comprehend instructions, correspondence, and memos. Ability to respond to emails.  
Ability to effectively present information in one-on-one and small group situations to staff, volunteers, and 
members. 
 
MATHEMATICAL SKILLS                       
Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, common 
fractions, and decimals.  
 
REASONING ABILITY                     
Ability to solve practical problems and deal with a variety of concrete variables in situations where only 
limited standardization exists with minimal supervision. Ability to interpret a variety of instructions 
furnished in written, oral, or schedule form, and track multiple processes.  



 

 

    
 
COMPUTER SKILLS 
Must be computer literate with knowledge of Internet software; Electronic Mail, Word Processing, and, 
Spreadsheet software. 
 
PHYSICAL DEMANDS 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job.  
 
While performing the duties of this job, the employee is regularly required to sit; use hands to finger, handle, 
or feel; and talk or hear. The person must be able to stand for extended periods of time, as well as be able to 
walk the equivalent of several miles in a few hours. The person may occasionally be asked to move objects, 
with assistance, weighing in excess of 50 pounds. 
 
The person must be able to detect dangerous weather and field conditions, and exercise judgment to act on 
those observations and communicate decision to others. 
 
WORK ENVIRONMENT 
The work environment characteristics described here are representative of those an employee encounters 
while performing the essential functions of this job.  
 
This job operates in both indoor and outdoor environments, potentially in extreme heat and humidity. This 
role routinely uses standard office equipment such as laptops and phones in a home office environment. 
The job involves odd work hours, including evenings and weekends.  
 
TRAVEL 
The position requires travel to the various field locations associated with the Club. 
 
NOTES 
Please note this job description is not designed to cover or contain a comprehensive listing of activities, 
duties or responsibilities that are required of the employee for this job. Duties, responsibilities and activities 
may change at any time with or without notice.  
 
Space Coast United requires staff comply with the SCU Code of Conduct and represent the Club in a 
professional manner that promotes good sportsmanship. 
 


